
   MESSAGE FROM THE PRESIDENT
      BY BRIAN O. BEVERLY, TENTH JUDICIAL DISTRICT BAR / WAKE COUNTY BAR ASSOCIATION

I AM BLESSED TO HAVE CLIENTS that are multi-national corporations.  
Most of them have in-house legal departments managing nearly all 
of their litigation.  It is not unusual for me to receive a call with a new 
assignment where my client was served weeks ago with the summons 
and complaint, and very often with onerous discovery requests as well.  

In the throes of litigation, how many times have you found that the 
discovery responses you planned to start working on last week fell to 
the bottom of the to-do list, and you’ve already burned your court-
granted extension? In those instances, I am both encouraged and 
relieved when I see that opposing counsel is a Wake County lawyer.  In 
nearly every instance in which these circumstances have presented 
themselves, I have been able to pick up the phone and call opposing 
counsel, explain the situation and ask for some additional time to meet 

the impending deadline.  Sometimes I happen to know the lawyer on the 
other side and the conversation begins with a discussion about how the family is doing or where the 
oldest is thinking about going to college.  In other cases where I may not know the attorney, more 
likely than not I have had positive dealings with one of his or her partners which helps to bridge the 
gap.  Regardless of the nature of the favor needed, I harbor optimism that the phone call will probably 
lead to agreement on the request without hesitation – and frequently an even more generous 
concession than I requested.
 
That’s the practice of law in Wake County in my experience.  I hope that experience holds true for 
you, and even more importantly for the many young lawyers who have joined our noble profession 
here in the Tenth Judicial District.  To me, one of the most pronounced provisions within the Rules 
of Professional Conduct is found in the commentary to Rule 1.3 regarding “Diligence.”  Comment 
1 begins by emboldening the lawyer to “pursue a matter on behalf of a client despite opposition, 
obstruction or personal inconvenience to the lawyer, and take whatever lawful and ethical measures 
are required to vindicate a client’s cause or endeavor.”  However, the comment goes on to temper this 
powerful charge by noting that “[a] lawyer is not bound, however, to press for every advantage that 
might be realized for a client.  … The lawyer’s duty to act with reasonable diligence does not require 
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UPCOMING EVENTS

WCBA SPRING SOCIAL • Apr. 14
The Raleigh Times Bar | 5:30 p.m.

BREAKFAST DISCUSSION: 
INVOLUNTARY COMMITMENT • Apr. 20
Campbell School of Law | 7:30-9:30 a.m.
Two hours CLE credit

WCBA PICNIC • May 3
Mordecai Park, 1 Mimosa Street | 12:15 p.m.

TRIAL COURT ADMINISTRATOR • May 12
Wake County Courthouse, 11th floor | 1:30-3:30 p.m.
Two hours CLE credit
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MARK YOUR CALENDARS FOR THE SPRING SWEARING-IN CEREMONY

The Spring Swearing In Ceremony for newly admitted attorneys to the State Bar will be held 
on Monday, May 9 at 2 p.m. at the North Carolina Bar Center in Cary, located at 8000 Weston 
Parkway, and a reception will follow. The Swearing-In Committee needs volunteers to introduce 
newly minted North Carolina attorneys to the court. For more information, contact co-chairs 
Jess Mekeel JMekeel@ncdoj.gov and Lisa LeFante llefante@benderlaw.com.  WBF

Visit our website: www.wakecountybar.org
919.677.9903 phone  •  919.657.1564 fax
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 MESSAGE FROM THE PRESIDENT
 CONTINUED FROM PAGE 1

the use of offensive tactics or preclude the treating of all persons involved in the legal process 
with courtesy and respect.”  Comment 3 speaks to procrastination, but provides that “[a] lawyer’s 
duty to act with reasonable promptness, however, does not preclude the lawyer from agreeing to 
a reasonable request for a postponement that will not prejudice the lawyer’s client.”  I have tried 
to exercise that discretion through the years in a manner that befits the “noble” nature of our 
profession, and it is clear to me that the many Wake County lawyers with whom I have dealt over the 
years have done the same.

It is also important that I point out the foundation for this perspective.  I did not develop the tendency 
toward courtesy and congeniality on my own.  It was instilled in me by the lawyers who trained me 
up as a litigator.  I can’t remember who should receive attribution for this mantra, but a presenter at 
a CLE I attended years ago stated, “Never intentionally send another lawyer into harm’s way.”  That 
exhortation has always stuck with me and underpins my approach to the practice of law.  The seeds 
for the formation of my firm, Young Moore & Henderson, P.A., were originally planted when Charlie 
Young went to work with Carroll Weathers in 1936.  Carroll Weathers went on to become Dean of the 
law school at Wake Forest.  I have heard many stories about both of them over the years, but several 
resonate with me in particular.  One noteworthy anecdote that fits with this discussion is Dean 
Weathers’ approach to ethics.  The North Carolina Rules of Court contain the Rules of Professional 
Conduct applicable to the practice. The rules promulgated in the 2016 version comprise 70 pages 
within the publication.  However, Dean Weathers was astute enough to boil all of that material down 
to a single sentence.  He was reportedly fond of saying “if you have to ask whether something is 
appropriate or ethical, you already know the answer.” 

I hope we can all draw inspiration from the insightful words of Dean Weathers.  We should never lose 
sight of the fact that “doing a solid” for another lawyer doesn’t necessarily compromise our client’s 
interests, and just because the ethics rules might permit your taking a certain action, it doesn’t 
automatically mean you should.  Especially not here in Wake County.   WBF

A WINDOW INTO HIS TIME
It is with sadness that we learned of Mark Thomas’ passing 
on March 14. Mark had been the most frequent contributor 
to the Bar Flyer over the past five years with his “Window 
Into Their Times” column. The column grew out of Mark’s 
love of history and his service as chair of the WCBA History 
Committee. On March 8, Mark was scheduled to receive 
a Spotlight award from the Professionalism Committee, 
recognizing his work on the History Committee, including 
the columns and the courthouse history project that 
created a series of PowerPoint slides that are shown in the 
jury lounge at the new Justice Center and feature little 
known facts about the courthouses of Wake County. The 

award presentation was scheduled to be a surprise for Mark, and he had to cancel the 
night before. For all of his work promoting the important history of the Wake County Bar, 
we salute Mark Thomas with this final Window into Their Times column. 
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ALLAN HEAD is the Executive 
Director of the North Carolina 
Bar Association. 

      THE BEGINNING OF A NEW YEAR
      BY ASHLEY CAMPBELL | RAGSDALE LIGGETT PLLC

IT WAS MY PLEASURE TO INTRODUCE the Executive Director of the North Carolina Bar Association, Allan Head, at the 
January 2016 WCBA / Tenth Luncheon. During his talk, Allan mentioned his famous HEAD Notes, which are Allan’s 
reflections on 42 years of service to the North Carolina Bar Association.  These words of wisdom are timeless, and we 
decided to share a few of them with you below.

· Relationships are best built before you need something.

· They may forget what you said, but they will never forget how you made them feel.

· Take the blame, give the credit, and privately provide counsel.

· Learn to write handwritten notes.

· Invite the “old-timers” back for special events.

· When greeting folks you have not seen in a while, give them your name …  
  they’ll say they don’t need it, but they usually do.

· If the ship misses the harbor… it’s hardly ever the harbor’s fault.

· It’s hard to win if you don’t participate.

· Don’t make a five-alarm fire out of a one-alarm fire.

· Things that get measured get done.

· Activity is not necessarily an accomplishment.

· If you can’t improve the silence… don’t say anything.

· You have to be quiet to hear what people are saying … you have to be very 
  quiet to hear what they are not saying.

· People don’t follow plans… they follow leaders.

· A person who is nice to you, but rude to the waiter, is not a nice person.

· Measure twice, cut once.

· “What can I do to help?” will endear you to others.

· Pick up a piece of trash on the way into the building.

· Practice random acts of kindness.

· Who you are is who you attract.

· Always put yourself in the other person’s place to better understand how they will react.

· Wear your name badge on the RIGHT side.

· Your character is the sum total of your habits.  WBF

WAKE BAR FLYER
WAKE BAR FLYER HAS GONE QUARTERLY!  Look for the same great content, news and information from Wake County Bar Association / Tenth Judicial 
District Bar in four expanded issues.  For articles, contact Editor Lauren Reeves (LReeves@smithdebnamlaw.com). For Advertising, contact Stephanie McGee at 
stephanie@wakecountybar.org. 

      Article Deadlines
July/Aug/Sept 2016 June 15
Oct/Nov/Dec 2016 September 1

         Advertising Deadlines
July/Aug/Sept 2016  June 25
Oct/Nov/Dec 2016  September 10
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A new, landmark study conducted by the American Bar Association Commission 
on Lawyer Assistance Programs and the Hazelden Betty Ford Foundation reveals 
substantial and widespread levels of problem drinking and other behavioral health 
problems in the legal profession. Anecdotally, there’s widespread knowledge that 
lawyers have significant drug and alcohol problems or mental health problems, 
more so than other professionals or the general population. But the last time 
anyone conducted an empirical study was 1990, when researchers surveyed 
approximately 1,200 attorneys in Washington State and concluded that lawyers 
there had significantly higher rates of problem drinking and depression than 
others outside the profession. While the NC Lawyer Assistance Program has 
publicized statistics from that 1990 study, this new landmark study, the most 
comprehensive ever, reveals even higher statistics and actually reverses one of 
the findings of the 1990 research. 

Posted online this week in the Journal of Addiction Medicine, the study reports 
that 21 percent of licensed, employed attorneys drink at levels that are 
considered "hazardous, harmful, and potentially alcohol-dependent." That's three 
times higher than the rate of problem drinking among the general public. When 
focusing solely on the volume and frequency of alcohol consumed, 36 percent 
scored consistently with “problematic drinking.” That’s well more than double 
the 15 percent of surgeons and physicians screening positive using the same 
screening measure.

The study also found a shockingly high rate of depression – 28 percent – even 
higher than the 1990 study findings. Among the general public, only 8 percent 
experience a bout of depression in a given year, according to the CDC. And 
19 percent of lawyers demonstrate symptoms of anxiety. The study found that 
younger attorneys in the first 10 years of practice exhibit the highest incidence of 
all of these problems.

The findings of the national study represent a direct reversal of the 1990 research 
that indicated rates of problem drinking and depression increased as individuals 
spent more time in the legal profession. When sifting data by age and years of 
practice, it becomes clearer that younger lawyers are struggling the most with 
alcohol abuse. Respondents identified as 30 years or younger had a 32 percent 
rate of problem drinking, almost 1 in 3, higher than any other age group. Those 
attorneys ages 31-40 reported a 25 percent rate of problem drinking. Starting 
at age 51, the percentages fall below 20 percent. Most notably, 44 percent of 
lawyers reported that their use of alcohol was problematic during the 15 year-
period that followed graduation from law school. Another 28 percent reported 
problematic use that started before law school, and 14.2 percent said their 
problem drinking started in law school.

Attorney and clinician Patrick R. Krill, Hazelden's architect of the project and lead 
author of the study, said the findings are a call to action.  

"This long-overdue study clearly validates the widely held but empirically under 
supported view that our profession faces truly significant challenges related to 
attorney well-being," Krill said. "Any way you look at it, this data is very alarming, 
and paints the picture of an unsustainable professional culture that's harming 
too many people. Attorney impairment poses risks to the struggling individuals 
themselves and to our communities, government, economy and society. The 
stakes are too high for inaction."

The study also found that the most common barriers for attorneys to seek 
help were fear of others finding out and general concerns about confidentiality. 
Respondents were asked to identify the biggest barriers to seeking drug or 
alcohol treatment. About 67.5 percent said they didn’t want others to find out, and 
64 percent identified privacy and confidentiality as a major barrier. Approximately 
31 percent noted concerns about losing their law license, and 18 percent said 
they didn’t know who to ask or didn’t have the money for treatment. Respondents 
raised the same concerns when asked about the barriers to seeking help for 
mental health issues. Approximately 55 percent said they didn’t want others to 
find out, and 47 percent raised confidentiality and privacy concerns. Another 22 
percent said they didn’t know who to ask for help.

The NC Lawyer Assistance Program (LAP) has been quietly, confidentially helping 
North Carolina lawyers recover from these issues for almost 40 years. In fact, the 
strict nature of the confidentiality of LAP services may contribute to lawyers not 
knowing who to ask for help. NC LAP has 3 full time counselors on staff and a 
cadre of hundreds of volunteers who meet with lawyers in one-on-one meetings 
and in LAP discussion groups to share their experience, strength and hope. NC 
LAP services are free of charge. Information about NC LAP can be found at www.
nclap.org. 

"This new research demonstrates how the pressures felt by many lawyers 
manifest in health risks," ABA President Paulette Brown said. "These ground-
breaking findings provide an important guide as the ABA commission works with 
lawyer assistance programs nationally to address the mental health risks and 
needs of lawyers."

The collaborative research project marks the first nationwide attempt to capture 
such data about the legal profession. Approximately 15,000 attorneys from 19 
states and across all regions of the country and every sector of legal practice 
participated in the study. A copy of the published study can be found at:
http://www.nclap.org/wpcontent/uploads/2014/07/The_Prevalence_of_
Substance_Use_and_Other_Mental_Health_Issues.pdf.
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ABA, HAZELDEN BETTY FORD FOUNDATION RELEASE FIRST NATIONAL 
STUDY ON ATTORNEY SUBSTANCE USE, MENTAL HEALTH CONCERNS

The first empirical study in 25 years confirms lawyers have significant substance abuse or mental health problems, more so than  
other professionals or the general population. And many lawyers are not seeking the help they need, for the wrong reasons. Researchers 

hope this data will promote change within the profession. Help is available with the NC Lawyer Assistance Program www.nclap.org. 



WAKE BAR FLYER • APR/MAY/JUNE 2016 PAGE 6

EVERY LAW PRACTICE HAS A QUANTIFIABLE 
AND MARKETABLE VALUE OF ITS OWN

My law practice has value? Seriously? Seriously. 
Like any other business, each law practice has 
a separate and marketable value of its own. You 
have built and managed a proven business model. 
The tasks that were difficult years ago when you 
started your practice are no longer obstacles, but 
instead they have been solved with the employees, 
processes, checklists, documented knowledge, 
software, solid client base and numerous other 
elements, that make up your daily operations. All of 

those resources have value to someone who doesn’t 
have to repeat those ‘fun’ exercises of experimenting with software, training em-
ployees and the like. However, the biggest impact on value that you and your law 
practice can offer is the ongoing and future access to contacts, referral sources 
and clients along with the trust and comfort they have with you, your team and 
your overall practice. In a nutshell, that business platform along with the expecta-
tion that the clients will keep coming and the referral sources will keep referring 
(with a little transition help from you) will produce your law practice’s value.  

So, you have come to the understanding that your law practice has value, but next 
in line is the real question: How much? This number is the one that can make 
you feel good, feel proud and maybe even a little boastful or on the other hand 
this number may make you reconsider how things are structured and what you 
are really trying to build within your practice. Practice income now is great (and 
needed), but having an exit option that can fund your next career, your move to 
another state or your retirement is ultimately the decision of whether to sell or buy 
a practice.

VALUING YOUR PRACTICE: WHAT’S YOUR MAGIC NUMBER?

A number of methods can be used to determine a law practice’s value. Each 
method may be right depending on needs or purpose of the valuation. Let’s start 
with some of the core methods and aspects used:

1. Rule of Thumb Methods. The basic premise of these varying methods is to 
look at past cash flows in order to estimate future value. They are based on the 
belief that what has happened in the past should continue in the future (hopefully). 
Traditionally, the cash flow numbers that are examined are either Revenues or Net 
Income with the latter being applied in most professional and market valuations.

a. Revenues – Law practices will typically sell for a multiple of anywhere 
from .5 to 1.5 of average annual revenues. A practice with average annual 
revenues of $500,000 may, therefore, sell for anywhere from $250,000 
to $600,000 (not a bad number if you previously hadn’t considered your 
practice had value, eh?). The big missing element on the revenues approach 
is that it doesn’t consider how well the firm is run or how much profit/net 
cash flow it leaves an owner.

b. Multiple of Net Income – Law practices will typically sell for a multiple of 
between 2 to 3 times net earnings. Using our example from above, if that 
same firm has net income of $200,000 then the value may be anywhere 
between $400,00 to $600,000. The concern with the net income approach 
alone is that it leaves out core adjustments and considerations unique to that 
practice that can have a tremendous impact on what a buyer would actually 
pay for the practice. 

2. Market Comparison. In a marketplace of buying and selling law practices 
where most negotiations and actual deals are confidential, the public’s knowledge 
or some database of closed transaction prices are limited to say the least. While 
confidentiality adds a layer of difficulty to the overall public valuation process, 
those with knowledge of the marketplace and what actual numbers law practices 
are transferring at can be phenomenal resources. CPAs, practice brokers, other 
lawyers, lenders and others who focus on the legal marketplace have unique 
knowledge based on their involvement in these types of transactions over the 
years. 

The market approach simply compares your law practice characteristics (finan-
cials, practice area, geographic area, etc.) to other law practice sales that have 
recently closed to give an opinion of value. The belief is similar to the real estate 
market approach in that what one sold for down the street yesterday is approxi-
mately what yours would sell for today, provided they are similar enough in core 
features and financials. 

3. Key Value Drivers. Your law practice is unique and its individual character-
istics need to be considered as part of your valuation. Some of them will help 
increase the value but some will also lower it. Determining where your practice 
stands on that spectrum can play a big part in value calculation. Some of the 
main factors that can create a large swing in value:

a. Financial Performance 
b. Growth Potential
c. Brand Identity
d. Size of Practice
e. Repetitive Client Revenues and Fee Structures
f. Practice Structure and Owner Involvement
g. Client Satisfaction
h. Practice Area
i. Client Diversity
j. Geographic Location
k. Quality of Employees/Staff

4. Adjustments. With any of the methods used for valuation there will always be 
adjustments that need to be made in addition to those from the key value drivers 
noted. These adjustments are typically ones that have made a financial impact on 
the practice, but for one reason or another would be added back or subtracted 
to come up with true earnings. That said, every valuation should include some 
adjustments. 

YOUR LAW PRACTICE HAS VALUE UPON EXIT
BY THOMAS LENFESTEY | THE LAW PRACTICE EXCHANGE

CONTINUED ON PAGE 7



THE ‘IT DEPENDS’ DISCLAIMER. 

Hey, we are attorneys and thus understand that variables can change the rules 
and the end result. You and your practice are unique and those specific aspects 
can throw any of the methods above out the window or vary them quite a bit. 
However, you know your practice and if you truly want to know the value of what 
you have built, start with the above as a first step and then gather the right infor-
mation and take the time to go through the valuation process with an expert who 
is fit to meet your valuation needs.   WBF

The Law Practice Exchange Serves Attorneys As Their Confidential Law Practice 
Broker. Find out more at www.TheLawPracticeExchange.com
 
By making the connection between attorneys looking to exit their practice and 
attorneys looking to expand their practice, The Law Practice Exchange provides 
brokerage and transition services that preserve the client and professional 
goodwill of the practice, allowing a value based exchange between the selling 
and buying attorneys.© 2015 The Law Practice Exchange, LLC. Reproduction in 
whole or in part is strictly prohibited. The information and advice provided in this 
publication is general guidance and is not necessarily specific to your individual 
situation, objectives or other needs. Make sure you seek a qualified expert opinion 
before proceeding with your transition objectives.

 YOUR LAW PRACTICE HAS 
   VALUE UPON EXIT       

      CONTINUED FROM PAGE 6
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      FIVE TIPS TO BEING A BETTER LAWYER
       BY CAMILLE STELL, VICE PRESIDENT OF CLIENT SERVICES | LAWYERS MUTUAL

THE NORTH CAROLINA STATE BAR JOURNAL is published quarterly. My guess is the first page most 
people turn to is the disciplinary report. Viewing the report each quarter reveals the usual suspects: 
embezzlement, misappropriating entrusted funds, failure to maintain proper trust account records and 
failure to reconcile trust account, failure to supervise support staff, failure to communicate with clients, 
inappropriate sexual behavior with clients, forgery, lying to the court and lying to clients. However, reading 
the lists of disbarments, suspensions, censures and reprimands issued to lawyers across our state doesn’t 
tell the whole story. 

I’m sure none of the disciplined lawyers envisioned this result while in law school or in the first few days or 
weeks of practice. So how does it happen?  Each story is different but probably shares many similarities. 
There were red flags that colleagues could have seen if they were looking. There were choices to make 
and decisions regretted.

Don’t become a discipline statistic. Here are five tips to being a better lawyer.

HONESTY.  Maintain honesty as a core value. Do not deviate no matter how difficult the message. Your 
client is not going to get the result they want? Tell them. Bring them in the office immediately and look 
them in the face. This conversation is never going to be as difficult as maintaining the lie once you start 
it. You can’t afford to take your family on the vacation of their dreams this year? Tell them. Stealing client 
funds to live a lifestyle you can’t afford brings misery, embarrassment and a loss of your ability to earn a 
living as a lawyer, not to mention losing the privilege of representing people in need. Tell the truth even 
when you don’t want to, you won’t regret it.

BE INVOLVED IN YOUR COMMUNITY.  The North Carolina Bar Association recognizes “citizen lawyers” 
each year at the annual meeting. Listening to the various ways that these lawyers give back to their 
communities is awe-inspiring. It’s not just a way to get business, though I’m sure that is a nice benefit. 
Lawyers who recognize their gifts and blessings and look for ways to benefit others fit the biblical 
instruction famously delivered by President John F. Kennedy, “to those whom much is given, much is 
expected.” If you know a deserving citizen lawyer, nominate them for this NCBA annual award.

BE A MENTOR. If you have been lucky enough to receive mentoring, pay it forward. Many new lawyers are 
admitted to your local judicial district bar each year. Reach out with advice and guidance and welcome 
them to the profession. Offer to take a new lawyer to coffee or lunch and you’ll begin a new friendship 
that will be mutually beneficial.

RESPECT YOUR CLIENTS. You may not like them and they may drive you crazy, but you should respect 
them. Respecting them means that you are truthful about their case, you communicate with them on a 
timely basis and you share documents and news of the proceedings. You don’t take advantage of their 
vulnerability with inappropriate sexual behavior and don’t take what is not yours when it comes to fees 
and money in trust.

DON’T PROCRASTINATE. Many malpractice problems arise because of procrastination. Faced with 
telling a client about a problem, the lawyer avoids the client or tells a lie. Think of procrastination as the 
action that leads to dishonesty with your clients and you will be more inspired to find ways to conquer 
procrastination. Deal with your problem files and difficult phone calls early in the day so you can get the 
nasty stuff behind you. Implement a calendar system with built-in reminders. Set aside time at the end of 
the day to organize your desk and your to-do list for the next day. Look for work that you can delegate to 
your staff when appropriate.

Practicing law is a privilege. Following these steps will help you do it for many years to come.  WBF

CAMILLE STELL is the Vice 
President of Client Services for 
Lawyers Mutual. 

Keep the conversation going 
by reaching out to Camille at 
800.662.8843 or Camille@
lawyersmutualnc.com.
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 St. Thomas More Society 
 of the Triangle  
 

The society is a newly-
formed Catholic lawyers guild 
dedicated to promoting the legacy 
and ideals of St. Thomas More and 
providing opportunities for the legal 
community to grow spiritually and 
professionally through education, 
fellowship, and prayer. Membership 
is open to lawyers of all faiths.  
 
For more information on events and  
membership in the society please 
contact Luke Farley of Conner Gwyn 
Schenck PLLC at lfarley@cgspllc.com 
or (919) 789-9242. 



   PROJECTS TO PROMOTE PROFESSIONALISM
   
THE PROFESSIONALISM COMMITTEE of the Wake County Bar Association/Tenth Judicial District Bar oversees a number of projects to promote professionalism.  This 
article is a compilation of several blogs discussing three of the programs that the Professionalism Committee has implemented or in which it is actively involved.

THE PROFESSIONALISM SUPPORT INITIATIVE
BY MELVIN F. WRIGHT, EXECUTIVE DIRECTOR | THE CHIEF JUSTICE’S COMMISSION ON PROFESSIONALISM 

THE PROFESSIONALISM SUPPORT INITIATIVE (PSI) is a voluntary confidential local lawyer and judge assistance program that addresses client-lawyer, lawyer-
lawyer, and lawyer-judge issues. The purpose of the PSI is to promote professionalism and thereby bolster public confidence in the legal profession. Local volunteer 
peers communicate privately and informally with lawyers and judges in order to address the complaint. The PSI offers counsel and assistance to lawyers and judges 
who receive repeated complaints at the State Bar, the Judicial Standards Commission, or through the local bar that do not rise to the level of ethics or professional 
responsibility violations but are matters of professional concern that should be addressed.

Inquiries include a wide range of matters that fall under “unprofessional conduct,” such as incivility, perceived bias by judges, lack of respect to litigants, attorneys, 
court personnel, witnesses, clients, etc.; excessive delay in courtroom proceedings or filing court documents, abuse of discovery practices, deficient practice skills, 
communication problems, failure to return phone calls or keep appointments, and consistent lack of preparation. Sometimes inquiries are just a matter of a personality 
conflict, oftentimes resolved by a PSI volunteer who helps both sides see how their behavior could be improved.

Visit the Chief Justice’s Commission on Professionalism’s website at http://www.nccourts.org/Courts/CRS/Councils/Professionalism/PSI.asp in order to learn 
more or view the PSI training video and materials. Or, visit the Wake County Bar Association’s Professionalism Committee page at http://wakecountybar.site-ym.
com/?page=Professionalism. 

SPOTLIGHT ON PROFESSIONALISM 
BY ELIZABETH L. OXLEY | ATTORNEY 

AS A WAY TO RECOGNIZE AND ENCOURAGE HIGH STANDARDS of professionalism among members of the Tenth Judicial District, the Professionalism Committee of the 
Wake County Bar Association (WCBA) has initiated a program called, “Spotlights on Professionalism.”  At its quarterly meetings, the Committee recognizes and presents 
a commemorative plaque to an attorney whose actions or efforts exemplify and promote qualities of professionalism.  The program focuses on an attorney’s individual 
acts or efforts to promote professionalism, as opposed to an attorney’s entire career doing so, which is the focus of the esteemed WCBA Branch Professionalism Award.  
Nomination forms are available on the WCBA website and can be completed and submitted to the committee.

The members of the Tenth Judicial District Bar and WCBA who have been recognized to date are set forth below:

Mel Wright | Executive Director of the North Carolina Chief Justice’s Commission on Professionalism | Mel developed and administers the Commission’s 
“Professionalism Support Initiative” (PSI).  The purpose of PSI is to promote professionalism and thereby bolster the public’s confidence in the legal system.  This 
program is designed to offer counsel and assistance when an attorney’s behavior is less than professional yet not a violation of a professional rule.  In most cases, Mr. 
Wright and another attorney visit the attorney to discuss any apparent breaches of professionalism in an effort to informally resolve the problem.

Tom Worth |  Attorney | Tom took the very unusual – perhaps unprecedented – step of volunteering to be appointed to serve as trustee to wind down and close the 
practice of an attorney who had died suddenly and unexpectedly.  For more than two years, Mr. Worth spent many hours contacting all the deceased attorney’s former 
clients, finding representation for clients who needed it, and closing the trust account.  

Carmen Bannon | Deputy Counsel for the N. C. State Bar | Carmen has made numerous outstanding ethics and professionalism CLE presentations to WCBA members, 
and has developed, planned and supervised the WBCA’s Professionalism Roundtable ethics CLE for many years. 

Paul Suhr | Attorney | Paul developed and for twenty years has coordinated the WCBA Lunch with a Lawyer Program.  In an effort to provide a positive role model for 
at-risk youth, this program schedules lunches between volunteer attorneys and high school students.

Nicolette Fulton | Associate Attorney with the City of Raleigh | Nicolette coordinates the “Rule of Law” program for the WCBA, an annual event in which area high 
school students participate in a moot court contest and are coached by attorneys and judged by actual judges.  The goal of the program is to promote an understanding 
of the U. S. legal system, which is based on a settled body of law.
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Duncan McMillan | McMillan & Smith | Duncan has for many years given outstanding informal mentorship to young lawyers.  Attorneys routinely seek Mr. 
McMillan for advice. Younger lawyers now seek the advice of the attorneys Mr. McMillan mentored. 

Meredith Cross | Gailor Hunt | As a part of the YLD, the Poverty Issues Committee holds quarterly legal seminars at Healing Transitions, formerly the Healing 
Place of Wake County.  Since 2009, Meredith has served on the YLD Board and held the position as co-chair, (except for 2014) of the Poverty Issues Committee 
and was responsible for organizing and finding volunteers for the legal seminars.  Meredith has personally volunteered at the majority of these events answering 
questions about family law matters.  Traditionally the quarterly legal seminars have been held at the men’s Healing Transitions facility.  Beginning in 2015, the 
Poverty Issues Committee co-chair (Lauren Golden) and Meredith decided to expand the legal seminars to include the Women’s Healing Transitions facility.   
Volunteer attorneys answer legal questions from the Healing Transitions’ clientele regarding a variety of issues, including, but not limited to, criminal law, family 
law, tax law, healthcare law, and bankruptcy. 

Joe Eason | Nelson Mullins | Joe received the spotlight for eighteen years of service on the Tenth Judicial District Bar Fee Dispute Resolution Committee and 
its predecessor, from January 1995 through December 2013, which included working as a mediator in mandatory dispute procedures, and as an arbitrator in 
voluntary submissions, as well as serving 10 years as the chair, from January 2003 through December 2012.  The committee has consistently achieved a high 
rate of success in helping clients and Wake County lawyers use informal and formal mediation procedures to resolve disputes over fees. 

Hardy Lewis | Blanchard, Miller, Lewis and Isley | Hardy also received the spotlight for numerous years of service on the Tenth District Fee Dispute Resolution 
Committee, serving as chair since January 2013.  

If reading this article made you think of another attorney’s efforts or acts promoting professionalism in the Tenth or WCBA, please take a few minutes to complete 
and submit a form using the following link  http://www.wakecountybar.org/?page=Professionalism. 

CAMPBELL LAW CONNECTIONS MENTOR PROGRAM 
A JOINT PROGRAM BY CAMPBELL UNIVERSITY SCHOOL OF LAW AND THE PROFESSIONALISM COMMITTEE
BY MEGAN WEST SHERRON, ASSISTANT DEAN OF EXTERNAL RELATIONS, CAMPBELL UNIVERSITY SCHOOL OF LAW

“TELL ME AND I FORGET, TEACH ME AND I MAY REMEMBER, INVOLVE ME AND I LEARN.”  ~ BENJAMIN FRANKLIN

Campbell Law Connections mentor program, which pairs highly-qualified attorneys with our third-year students and newly-minted attorneys in Wake County, 
holds this as a central tenet.  The goal is not just to establish mentoring relationships that last a year, but symbiotic and progressive bonds that last a lifetime.  
This sort of outreach is also at the core of the North Carolina State Bar’s Rules of Professional Conduct, which state:

“As a public citizen, a lawyer should seek improvement of the law, access to the legal system, the administration of justice, and the quality of service 
rendered by the legal profession. As a member of a learned profession, a lawyer should cultivate knowledge of the law beyond its use for clients, 
employ that knowledge in reform of the law, and work to strengthen legal education.” 

In 1997, the Wake County Bar Association/Tenth Judicial District adopted a Creed of Professionalism, which holds in part: 

“The practice of law must be motivated by service rather than inspired by profit….  My word is my bond.  Integrity is an absolute.  Fairness and civility 
are essential….  To my colleagues in the practice of law, I offer concern for your welfare.  As we work together, I will respect your personal and family 
commitments.  I will share my learning and experience so that we may all improve our skills and abilities.” 

Connections asks mentors to work with their mentees to complete six activities over the course of the academic year for an average total commitment of only 20 
hours.  Mentee activities range widely from attending a WCBA meeting, drafting or reviewing sample pleadings, attending court hearings, and participating in pro 
bono efforts like a wills clinic for low-income citizens.  

Connections is looking for mentors who have been in practice at least five years and are members of the WCBA/10th to work with and provide learning 
opportunities to motivated third-year law students and attorneys who have been in practice less than three years.  For more information, please contact Megan 
West Sherron at sherron@campbell.edu or 919-865-5875.
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Home …
is about special moments.
With experienced, professional lenders and an entire mortgage 
support team under one roof—underwriting, processing, funding, 
and closing—we make the process easier for our borrowers.  

We are your homeownership solution. 

It’s that simple.

Serving Wake County and communities 
across North Carolina from the coast to 
the mountains.

NorthStateBankMortgage.com

855-471-1725

NMLS# 411971

(left to right) Ursula Gibson, Operations Manager; Alicia Yorkey, Underwriting Supervisor;  
Laura Perham, Compliance Supervisor; Ken Sykes, President; Kelly Arrington, Chief Mortgage  

Operations Officer; Margaret Pattison, Chief Mortgage Officer; and, Sean Nock, Closing Supervisor



In the late 1970s, Carolyn McAllaster and Sharon Thompson discussed the need for an organization in North Carolina where women lawyers could come together to 
discuss and take action on issues affecting women and women lawyers in North Carolina. These pioneering women lawyers were convinced that a bar association that 
spoke out on behalf of women's issues would garner membership and gain credibility in the legal community. Thus, in 1978, the North Carolina Association of Women 
Attorneys was born.  NCAWA’s beginnings were humble, with founding members stuffing envelopes, licking stamps and hauling the piles of notices and information to 
the nearest mailbox. 

Now, more than 30 years later, NCAWA’s volunteer board along with the organization's Executive Director and lobbyist continue the organization’s goals and missions 
of increasing the effective participation by women in the justice system, in public office and within the legal profession; promoting the rights of women under the 
law; promoting the welfare of the women attorneys of North Carolina; and promoting and improving the administration of justice. Thanks to the initial founders of the 
organization, our current leadership and our members, NCAWA is a vibrant organization with a powerful mission.

Wake Women Attorneys (WWA) is one of the many local chapters of the larger NCAWA Organization. The WWA chapter is also one of the largest and most active. The 
new 2016 Board of Directors has an initiative to increase membership and make this year's organization bigger and better than ever to increase awareness of issues 
affecting women and to make a positive difference in the lives of women across North Carolina through the Chapter's philanthropic, lobbying, legislative, networking 
and other legal efforts. 2016 Board of Directors to the Wake Women Attorneys include:

WWA has luncheons the second Thursday of every month as well as other social events and CLEs. We would invite you to visit the website at http://www.ncawa.org/
index.php/get-involved/chapters/wake-women-attorneys-wwa for more information. Please join us and make a difference!

   INTRODUCING THE 2016 WAKE WOMEN ATTORNEYS BOARD OF DIRECTORS

PRESIDENT: Tiffany A. Lesnik 
VICE-PRESIDENT: Jane Paksoy
SECRETARY: Fiona Steer
TREASURER: Allie Moore 
PAST PRESIDENT AND AT LARGE MEMBER: Donna Cohen
AT LARGE: Ashley Alexander

AT LARGE: Leah Hermiller
AT LARGE: Eileen Mullen 
AT LARGE: Heather Connor
AT LARGE: Kathy Maher Lynch
AT LARGE: Dr. Shawna Lemon
AT LARGE: Elizabeth Boyette
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The Davis Forensic Group provides financial
investigation support to attorneys and their clients.

SPECIALITES:

Civil & Criminal Actions

Special Master in the North Carolina 
Business Court

Shareholder Disputes

Complex Divorces

Bankruptcy Trustee Support

Corporate Internal Investigations

Bert Davis Jr., CPA, CFE, CFF 
e: bdavis@davisforensic.com
p: (336) 543-3099

GREENSBORO  //  NEW YORK

WWW.DAVISFORENSIC.COM

We are pleased to announce the formation 
of our new law firm 

 
NICHOLS, CHOI & LEE, PLLC 

 
M. Jackson Nichols 

Anna Baird Choi 
Catherine E. Lee 

 
Dedicated to the practice of  

occupational licensing, Administrative, nonprofit 
and employment law 

 
 

February 2016 
 

4700 Homewood Court 
Suite 320 

Raleigh, North Carolina 27609 
 

Telephone: (919) 341-2636 
Facsimile: (919) 647-4485 

www.ncl - law.com 

 



 WCBA MEMBER NEWS
Brooks Pierce Recognized Nationally and Across the State

Four Brooks Pierce attorneys in the firm’s Raleigh office have been recognized 
by their peers for inclusion in the 2016 edition of Business North Carolina’s 
“Legal Elite,” a listing of the state’s top lawyers in business-related categories. In 
addition, one attorney in the Raleigh office is a permanent member of the “Legal 
Elite” Hall of Fame.  The firm’s Raleigh attorneys honored in Business North 
Carolina’s 2016 “Legal Elite” are: 

• Kate Clayton for Bankruptcy  • Anna McLamb for Real Estate
• Tricia Goodson for Employment • Walt Tippett for Construction

The Brooks Pierce attorney recognized as a member of the “Legal Elite” Hall of 
Fame is Gary Parsons for Litigation.

Nine attorneys in Brooks Pierce’s Raleigh office were among 37 firmwide to be 
recognized in the 2016 edition of North Carolina Super Lawyers. Six Raleigh 
attorneys were recognized as “Super Lawyers,” including Gary Parsons, who was 
ranked in the Top 100 attorneys for North Carolina. Two Raleigh attorneys were 
recognized as “Rising Stars.”  The firm’s Raleigh attorneys recognized as 2016 
“Super Lawyers” are: 

• Wes Camden for Criminal Defense: White Collar
• Charles Coble, Charles Marshall and John Ormand for Business
• Gary Parsons for Business Litigation (Top 100)
• Mark Prak for Communications
• Ed Turlington for Business/Corporate

The firm’s Raleigh attorneys recognized as 2016 “Rising Stars” are:

• Eric David for Business Litigation
•Anna McLamb for Real Estate

Benchmark Litigation, a trusted independent research organization, named 
Brooks Pierce the 2016 “Firm of the Year” in North Carolina. John Ormand and 
Gary Parsons accepted the award on the firm’s behalf at the awards reception 
in New York City on February 11. Other North Carolina law firms named to the 
shortlist for the 2016 “Firm of the Year” Award include Ellis & Winters, Parker Poe 
Adams & Bernstein and Smith Anderson.

Brooks Pierce Managing Partner Reid Phillips said, “This recognition is truly an 
honor. We’ve long understood that those who watch litigation carefully notice 
who is in court, and the kinds of cases they handle. It’s always an honor to be 
recognized by researchers who understand our litigation depth, and when we 
have such deep respect for our fellow nominees.”

Brooks Pierce was named a “Highly Recommended” law firm in North Carolina in 
the 2016 edition of Benchmark Litigation. 

The Brooks Pierce partners recognized as “Litigation Stars” were:
• Jimmy Adams for General Commercial
• Kearns Davis for White Collar Crime/Enforcements/Investigations

• John Ormand for Employment and Personal Injury
• Gary Parsons for Insurance, Product Liability, Securities, Environmental and  
   Business
• Reid Phillips for Antitrust, General Commercial, Intellectual Property, Personal  
   Injury, and Securities
• Jim Phillips for General Commercial and Intellectual Property
• Mark Prak for First Amendment, General Commercial and Intellectual Property
• Jim Williams for Antitrust, General Commercial and Securities

Firm partners Bob King and Jennifer Van Zant were also recognized as “Future 
Stars.” Van Zant was also recognized as one of the top 250 women in litigation.

Daniel Brader Joins Cranfill Sumner & 
Hartzog LLP

Cranfill Sumner & Hartzog LLP (CSH Law) announced 
that Daniel Brader has joined CSH Law as an associate 
attorney based in the firm’s Raleigh office.  Brader will 
practice in the Workers’ Compensation practice group.
 
Brader previously worked as a staff attorney for the 
Bankruptcy Administrator’s Office in Raleigh where 
he successfully presented oral arguments in Federal Bankruptcy Court.  He is a 
graduate of the University of North Carolina School of Law and North Carolina 
State University.

Daphne Edwards Included in the 
2016 North Carolina Legal Elite

The Daphne Edwards Family Law Firm of Raleigh is pleased to announce that 
Daphne Edwards has been selected to Business North Carolina Magazine’s 2016 
Legal Elite Family Law Section.

Daphne is a 1997 graduate of Golden Gate University School of Law. She holds 
an undergraduate degree in Political Science from University of Oregon, and 
attended North Carolina State University. She served as Clerk to North Carolina 
Supreme Court Justice Robert Orr and Judge Proctor Hug, Jr., of the U.S. Court 
of Appeals for the Ninth Circuit. Daphne also worked for the Ninth Circuit as a 
staff attorney presenting about ten cases a month to three-judge panels. In North 
Carolina, Daphne served as Assistant Attorney General for the North Carolina 
Department of Justice and Assistant District Attorney for the District Attorney’s 
Office for Alamance County. Ms. Edwards has also taught law school as an 
Adjunct Professor for several years, at both Campbell Law School and Golden 
Gate University School of Law, where she received the 1997 Faculty Award for 
Academic Excellence.

Daphne is a member of the Family Law and Appellate Practice Sections of the 
North Carolina Bar Association, the Family Law Section of the American Bar 
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Daphne Edwards, continued 

Association, the Wake County Bar Association, North Carolina Association of 
Women Attorneys, the Legal Writing Institute, and the Business and Professional 
Women of Raleigh Association.  She is licensed to practice law in North Carolina.  
She focuses her practice exclusively on matters relating to matrimonial law.

Tharrington Smith Lawyers Honored 
by North Carolina Super Lawyers™

The Raleigh law firm of Tharrington Smith LLP is pleased to announce that 10 of 
its lawyers have been named to 2015 North Carolina Super Lawyers™, and 7 
have been named to North Carolina Super Lawyers™ Rising Stars:

• Hill Allen, North Carolina Super Lawyers™
• Lynn Burleson, North Carolina Super Lawyers™
• Andrea Bosquez-Porter, North Carolina Super Lawyers™ Rising Stars
• Eva DuBuisson, North Carolina Super Lawyers™ Rising Stars
• Kris Gardner, North Carolina Super Lawyers™ Rising Stars
• Evan Horowitz, North Carolina Super Lawyers™
• Jill Jackson, North Carolina Super Lawyers™, Top 50 Women North Carolina     
   Super Lawyers™, Top 100 North Carolina Super Lawyers™
• Douglas Kingsbery, North Carolina Super Lawyers™
• Steve Mansbery, North Carolina Super Lawyers™ Rising Stars
• Jaye Meyer, North Carolina Super Lawyers™
• Adam Mitchell, North Carolina Super Lawyers™ Rising Stars
• Fred Morelock, North Carolina Super Lawyers™
• Jeffrey Russell, North Carolina Super Lawyers™ Rising Stars
• Colin Shive, North Carolina Super Lawyers™ Rising Stars
• Roger W. Smith, Sr., North Carolina Super Lawyers™
• Wade Smith, North Carolina Super Lawyers™, Top 100 North Carolina Super  
   Lawyers™, Top 10 Super Lawyers™, Top 25 Raleigh Super Lawyers™
• Alice Stubbs, North Carolina Super Lawyers™

Forty-Six Smith Anderson Lawyers Recognized as 
2016 North Carolina Super Lawyers and Rising Stars

Smith Anderson is pleased to announce that 35 of its lawyers have been named 
2016 North Carolina Super Lawyers®, and 11 additional lawyers were selected 
as 2016 North Carolina “Rising Stars.” The annual lists are published by Super 
Lawyers, a rating service of outstanding lawyers in North Carolina who have 
attained a high degree of peer recognition and professional achievement. 

The 35 lawyers below are Smith Anderson’s 2016 North Carolina Super Lawyers:

In addition, Christopher Smith and Michael Mitchell were included on the “Top 
100” list for North Carolina, and Anne Croteau was included on the “Top 50 
Women” list for North Carolina. These lists feature the most highly ranked Super 
Lawyers.

Super Lawyers also recognizes North Carolina “Rising Stars.” These individuals 
are lawyers who the publication believes are the top up-and-coming lawyers in 
the state, who are 40 years old or younger, or who have been practicing for 10 
years or less. 

The 
11 

lawyers below are Smith Anderson’s 2016 North Carolina “Rising Stars”:
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• Zebulon D. Anderson
• R. Marks Arnold
• Francis C. Bagbey
• Julian D. Bobbitt Jr.
• Curtis C. Brewer IV
• Martin H. Brinkley
• Clifton L. Brinson
• Christopher B. Capel
• Anne E. Croteau
• James K. Dorsett III
• Robert E. Duggins
• Timothy S. Goettel
• Susan H. Hargrove
• Rosemary G. Kenyon
• Byron B. Kirkland
• Kimberly J. Korando
• John D. Madden
• Peter J. Marino

• Caryn Coppedge McNeill
• Scott A. Miskimon
• Michael W. Mitchell
• William H. Moss
• William W. Nelson
• Stephen T. Parascandola
• Carl N. Patterson Jr.
• Lacy H. Reaves
• Gerald F. Roach
• Walter R. Rogers Jr.
• Margaret N. Rosenfeld
• Michael P. Saber
• Kerry A. Shad
• Christopher G. Smith
• Samuel G. Thompson
• Donald H. Tucker Jr.
• Kirk G. Warner

• Jason R. Brege
• Rebecca A. Brophy
• Toby R. Coleman
• John H. Jo
• Isaac A. Linnartz
• Brian D. Meacham

• Kelli A. Ovies
• Addie K. S. Ries
• David Y. Sartorio 
• John R. Therien
• C. Allen York
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ParagonBank.com

Member FDIC /      Equal Housing Lender

3535 Glenwood Ave.   Raleigh, NC 27612   919.788.7770 

Paragon is Jeremiah Jackson’s first choice, because 
our knowledgeable banking professionals let him focus 

on making his practice successful. 

For the entire Jeremiah Jackson video interview, 
visit www.ParagonBank.com/JeremiahJackson

—Jeremiah Jackson
Principal, Jackson Law Firm

Attorneys throughout the Triangle
testify for Paragon Bank.

“Paragon Bank really 
makes it easy…”
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Poyner Spruill’s David Broyles Honored by East 
Carolina University for His Impact

As an East Carolina University undergraduate David Broyles made an 
impact on the field as a four-year, Division 1 men’s soccer letter winner 
and in the classroom as an ECU and Conference USA Scholar Athlete, 
as well as recipient of the distinguished Tinsley A. Yarborough Political 
Science Scholar Award. Broyles, an associate in Poyner Spruill’s Raleigh 
office, is still making an impact, “on the field” as an attorney and “off the 
field” as a volunteer and leader in the community and across the state.  
Broyles will be honored at ECU’s 2016 40 Under 40 Leadership Awards 
in April, recognized for his contributions to his community, profession and 
the world. This is the second year the university has recognized Pirate 
alumni who are making an impact in their professions, their communities 
and the world. Broyles is currently president of the North Carolina Society 
of Health Care Attorneys, and was named to Business North Carolina 
magazine’s “Legal Elite” list this year. In 2015, and again this year, he 
was named as one of Super Lawyer magazine’s “Rising Stars” among 
health care lawyers for North Carolina. 

Broyles has served on the board of the North Carolina Museum of 
History Young Associates, is on the steering committee of the Alliance 
Medical Ministry Young Professionals, and was very active for several 
years with the Nash Health Care Foundation. Broyles primarily represents 
health care providers, focusing on regulatory and operations issues, 
licensure and certification, audits and reimbursement-related matters. 
He regularly advises clients on state and federal regulatory compliance, 
from daily operations to strategic planning. He handles matters 
relating to reimbursement from government and commercial payors, 
including credentialing, payment compliance, from daily operations to 
strategic planning. He handles matters relating to reimbursement from 
government and commercial payors, including credentialing, payment 
denial appeals, audits and recoupments. He represents clients involved 
in Certificate of Need filings, as well as litigation around CON awards and 
denials. Broyles has a B.A. in political science from ECU and a J.D. from 
Campbell University.   WBF
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 YLD NEWS
 2016 YLD OFFICERS
 PRESIDENT: BRODIE ERWIN
 SECRETARY/PRESIDENT ELECT: SAM FLEDER
 TREASURER: LAUREN GOLDEN

YLD SOCIALS
Take a break May 5 – Join all WCBA and YLD members for a joint social at 
Cornerstone Tavern, located at 603 Glenwood Avenue, Raleigh from 5:30 p.m. 
until.  Mark your calendars and plan to meet us June 2 following the Summer 
Clerk Program –  location TBD.Questions? Please contact Julie Cronin at 
jcronin@mgsattorneys.com or Chris Dozier at chris@dozierlawfirm.com.

YLD NEEDS YOUR HELP!
WAKE-YLD IS HOSTING FREE LEGAL SEMINARS at Healing Transitions (formerly the Healing Place of Wake County). The seminars will take place at both the 
men’s facility (located at 1251 Goode Street, Raleigh, NC 27603) and the women’s facility (located at 3304 Glen Royal Rd., Raleigh, NC 27617). We especially 
need attorneys that practice criminal defense, family law, tax, healthcare law or bankruptcy. If you are interested in volunteering or have questions, please 
contact Meredith Cross (meredithcross@ghdivorcelawyers.com). 
 
 MEN’S CENTER DATES  WOMEN’S CENTER DATES
 June 7, 2016   April 12, 2016
 September 6, 2016   August 16, 2016
 December 6, 2016   November 1, 2016
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  Love  
 
    

Trevor Lawson, AIF® 
Financial Advisor 
tlawson@capfs.com 
919.719.3816 
www.TrevorLawsonFinancialAdvisor.com 
 

Registered Representative/Securities and investment advisory services offered through 
Signator Investors, Inc., Member FINRA, SIPC, a Registered Investment Advisor. Capitol 
Financial Solutions is a separate entity from  Signator Investors, Inc. 8816 Six Forks Rd., 

Suite 301, Raleigh NC 27615 919.546.0400 201-20160411-287497 
 

    

  Live  
 
    

what you do 

your life how 
you want 

Don’t let an unexpected event 
get in the way of your dreams.  

 

Know your income is protected. 

PAGE 16BarCARES
Did you know that BarCARES 
also has resources for career 
counseling? Don’t hesitate to 
call—no problem is too big or too 
small. 

We have a program ready to help 
you and your immediate family.

Call 919.929.1227 or 1.800.640.9735



Magnificent Historic Office Building for Sale   
$1,700,000 

www.cavenesshouse.com  
 

Rick Dean 
Rick@RickDeanRealEstate.com 

(919) 522-2901 



April 14 | WCBA Spring Social
 5:30 p.m. @ The Raleigh Times Bar

April 20 | Breakfast Discussion: Involuntary Commitment
   7:30-9:30 a.m. @ Campbell School of Law, two hours CLE credit
 
May 3 |  WCBA Picnic Luncheon
 12:15 p.m. @ Mordecai Park

May 12 | Trial Court Administrator Two-hour CLE
 1:30-3:30 p.m. @ Wake County Courthouse, 11th floor

May 18 | Breakfast Discussion: Securities Law and Crowdfunding
 One-hour CLE featuring Secretary of State Elaine Marshall
 7:30-8:30 a.m. @ Campbell School of Law

June 7 |  WCBA Luncheon
 12:15 p.m. @ the Glenwood Club,  
 formerly known as the Women’s Club 
 
July 12 |  WCBA Luncheon
 12:15 p.m. @ the Glenwood Club,  
 formerly known as the Women’s Club

        WCBA CALENDAR OF EVENTS

Attorneys, mental health professionals, 
financial professionals and others are 
invited to meet at Yard House at North 
Hills in Raleigh at noon on the first Friday 
of each month (excluding holidays) to 
meet, greet and discuss Collaborative 
Law with peers and colleagues.  

Contact Randolph (Tré) Morgan III 
at 919-573-4860 or tre@tremorganlaw.
com for details or to be added to the Evite 
list. 

COLLABORATIVE
LAW LUNCH
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Robert Lee Ange | Manning Fulton & Skinner PA

James R. “Jim” Attaway, Jr. | S&ME, Inc.

Mary Chesson Barnard | Schwartz & Shaw PLLC

Joseph B. “Joe” Bass, III | Manning, Fulton & Skinner, P.A.

Tyler Schilling Benson | Benson Law Office, PLLC

William H. Borden

Denise Branch | Stuart Law Firm PLLC

Gina Elise Cammarano | Farah & Cammarano PA

Kris L. Caudle | Schwartz & Shaw, PLLC

Gerry Farmer Cohen 

Paul Mason Cox | Ellis & Winters LLP

Jacob Anton Davis | Wake County Magistrates Office

William D. “Bill” Delahoyde | William D. Delahoyde, PLLC

Alan Ronald Dickinson | Manning Fulton & Skinner PA

Kimberly Dixon

Henry Lee Evans, Jr. | Ragsdale Liggett PLLC

Annalise Hope Farris | Wyrick Robbins Yates & Ponton, LLP

Robert R. “Rob” Gelblum

Aaron Goforth 

W. Lyle Gravatt | NK Patent Law

Kristi Rogers Haddock

Jennifer Mouchet Hall | Ellis & Winters LLP

Mary Lee Hall

Jacqueline Christine Handel

Neubia LeChelle Harris | Legal Aid of North Carolina, Inc.

Andrew David Hennessy-Strahs

Erika Heyder-Seeley

Kendra Dockery Hill | Wake County Superior Court

John W. Holton | Yates McLamb & Weyher LLP

Victoria Majoros Homick

Daniel Madison “Dan” Horne, Jr. | NC Court of Appeals

Mary Lynn Irvine | NC IOLTA

Paul Crane Jacobson | Sands Anderson PC

Robert H. “Robby” Jessup, IV | Howard Stallings From & Hutson

Judge Joseph R. John, Sr. 

Taylor Anneliese Johnson

Elizabeth Anne “Betsy” Kane

Thomas E. “Tom” Kelly | Nelson Mullins Riley & Scarborough LLP

Elizabeth Alspaugh “Aly” Kyser | Stuart Law Firm PLLC

Richard Lafferty | Poyner Spruill LLP

Jennifer Lechner | NC Equal Access to Justice Commission

G. Grey Littlewood | Nelson Mullins Riley & Scarborough LLP

Jacob Adam “Jake” Lopes | Poyner Spruill LLP

Carmen Joseph | Marzella Marzella Law Group

Jorge E. Matta | The Matta Law Firm, PLLC

George Nelson McGregor | McGregor Law Office PLLC

Julia W. Merricks 

Kristyn Grace Monaghan | Jones Branz & Tarsitano LLP

Elizabeth Overmann McAngus | Goudelock & Courie

Robin Eugene Pipkin | Poyner Spruill LLP

Kristin Eldridge Plyler | Fort Hill Associates LLC

Lori McDowell Price

Stephen J. Schanz | Solo Practitioner

Nickolas Blake “Nick” Sherrill | Monroe Wallace Law Group

Katherine Alice Slager | Disability Rights NC

Daniel William Smith

Thomas Cullen Stafford | Wyrick Robbins Yates & Ponton

William W. “Bill” Stewart, Jr. | Wyrick Robbins Yates & Ponton

Stephanie Dianne Stracqualursi | Janvier Law Firm PLLC

Molly McElreth Stuart | Kilpatrick Townsend & Stockton LLP

William Brinson Taylor

Karlene Scott Turrentine | Turrentine Law Firm, PLLC

Jessica Blair Vickers | Manning Fulton & Skinner PA

Patrick Matthew “Pat” Wallace | Whitfield Bryson & Mason, LLP

Shannon Williamson

Judge Valerie Zachary | North Carolina Court of Appeals

WELCOME NEW MEMBERS
THE NEWEST MEMBERS APPROVED AT THE FEBRUARY 2016 MEETING OF THE BOARD OF DIRECTORS


